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Make the Commitment to End Sexual Assault 

Naval Station (NS) Newport Chief Petty Officerôs from throughout the instal-

lation gathered together Monday morning to commemorate the birthday of 

the Chief Petty Officer rank and to show their support to ending Sexual As-

sault.  Joining the Chiefs as they form up into a teal ribbon is Allison Agnello 

(left), NS Newport Sexual Assault Response Coordinator and Natalie Bar-

one, Sexual Assault Prevention and Response (SAPR) Team.  

From Chief of Naval Personnel  
Public Affairs 

WASHINGTON (NNS) -- The Navy 
joins the Department of Defense (DoD), 
and the nation, in observance of Sexual 
Assault Awareness and Prevention 
Month (SAAPM) this April. 
The continuation of the theme 

ñProtecting Our People Protects Our 
Mission,ò established by the DoD Sexual 
Assault Awareness and Prevention 
Office, underpins the idea that our people 
are our most important strategic resource 
and that operational excellence depends 
on supporting our personnel, protecting 

our shipmates and safeguarding team 
cohesion.  
ñMake the Commitmentò is the call to 

action for the Navy. The theme and call 
to action encourage all members of the 
Navy team to commit to promoting a 
culture that does not tolerate sexual 
assault. 
ñI am committed to eliminating the 

scourge of sexual assault and sexual 
harassment across the Department of the 
Navy,ò said Secretary of the Navy 
Richard V. Spencer. ñSexual assault and 
sexual harassment are unacceptable 
threats to unit cohesion and cause long 

Continued on page 2 
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NAVSTA Newport Public Affairs Office  
PAO Office Line: (401) 841-3538 
Base Condition Line: (401) 841-2211 
E-Mail: NWPT_ContactUs@navy.mil  
 
Command and Staff 
Capt. Ian L. Johnson, Commanding Officer 
Lisa Rama, Public Affairs Officer 
Cmdr. Corey Barker, Public Affairs Officer 
Kalen Arreola, Public Affairs Specialist 
 
Operational and Exercise Impacts are often 

communicated to the public 
first using the installation 
social media outlets: 

¶ FB: Facebook.com/
NAVSTANewport 

¶ Twitter: @NAVSTANEWPORTRI 

¶ Instagram: @navstanewportri 

¶ LinkedIn: LinkedIn.com/company/navstanewport 
 
DISCLAIMER: The Department of the Navy does not 
endorse and is not associated with the non-federal 
entities in this publication. 

term physical and mental harm to 
those affected. We owe our Sailors, 
Marines, and civilians a safe, secure, 
and professional environment as they 
serve our Navy and nation.ò 
Tolerating toxic behaviors within 

our ranks impedes our ability to fight 
and win wars by eroding trust and 
degrading individuals who contribute 
to the mission. This awareness month 
is designed to enhance year-round 
efforts to eliminate the crime of 
sexual assault and ensure all Sailors 
are treated with dignity and respect. 
ñSexual Assault is a toxic threat 

that harms us all. It must stop, and it 
will, with engaged leadership and 
teamworkðin our divisions, squads, 
and watch teams. There is no room 
for bystanders in the Navy,ò said 

Chief of Naval Operations Adm. 
John Richardson.  
ñOur Navy Team makes itself 

stronger when we build each other 
up, when we encourage óbest everô 
performance, and we strive for 
excellence. When we find and hold 

perpetrators accountable. When we 
destroy our enemies. Sexual assault is 
an enemy. And itôs time to end it.ò 
Sexual harassment and assault, in 

person or online, violates the Navyôs 
core values and is not tolerated. 

SAAPM continued 

NAVSTA NEWPORT EVENTS FOR SAAPM / SAPR 
 

This month, youôll find awareness tables all over the base at different 

commands, the galley and the gym, along with the following events: 

¶ Proclamation Signing Ceremony and Victim Advocate Appreciation 

was held at 10 a.m. today at the OôClub; 

¶ Leisure Bay SAPR Takeover, April 11 from 9 a.m.-3 p.m. (stop in for 

a sweet treat) 

¶ Denim Day, April 24 

¶ Dodgeball Tournament, ñNAVSTA Newport Doesnôt Dodge the 

Issuesò on April 26 at 4 p.m. at the John H. Chafee Fitness Center. 

Sign up is NOW at the gym if you want to participate.  

For more information about April events, SAPR Awareness tables or 

trainings contact Allison Agnello, allison.agnello@navy.mil. 

mailto:nwpt_contactus@navy.mil
http://www.facebook.com/navstanewport
twitter.com/navstanewportri


3 

AROUND THE STATION ...  

Let Your Voice Be Heard, Participate 

in PPV Housing Survey 
WASHINGTON (NNS) -- All 

Sailors living in government or 
Private Partner Venture (PPV) 
housing are strongly encouraged to 
participate in surveys to share their 
overall experience about their 
current living conditions. 
The PPV survey, which is 

available April 2-30, is an 
opportunity for Sailors to note their 
likes and dislikes with PPV housing 
and any health or safety concerns 
they may with their homes, 
community and services provided by 
the privatized housing management 
companies. 
Surveys will be conducted April 

2-June 30 for Sailors living in 
unaccompanied housing, as well as 
for those living in government 
owned or government leased 
housing, which began March 19 and 
runs through June 6. 
ñThe Navy is committed to 

ensuring that our Sailors and their 
families have a quality, healthy and 
safe place to live,ò said Vice Adm. 
Mary Jackson, commander of Navy 
Installations Command, which 
oversees Navy housing throughout 
the shore enterprise.  
ñWe have made progress in 

addressing the PPV housing issues, 
but there is a lot more work to be 
done. The results from this survey 
will help us further identify issues 
and resolutions. I urge all Sailors 
who receive the housing surveys to 
take a few moments of their time to 
fill them out.ò 
All three surveys are from CEL 

& Associates, Inc., which is an 
independent third party that will 
conduct and manage the surveys.  
An announcement email will provide 
information to access the survey 
online. 
It will take approximately 10 

minutes to complete the survey. 

Those who participate in the survey 
will remain anonymous unless they 
choose to identify themselves in the 
survey. 
Sailors who are living in PPV 

housing are asked to contact their 
chain of command for more 
information or the closest Navy 

Housing Service Center in the event 
they do not receive an email by April 
12.  Naval Station Newport Housing 
Service Center can be reached at:  
(401) 841-4545.     

Survey links will 

be sent via email 

with nstructions. 

The surveys are 

being conducted 

by CEL & 

Associates Inc., 

an independent 

third party. 
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With the backdrop of a true story 
about women who played a large role 
at NASA in the 1960s made into the 
movie ñHidden Figures,ò a Naval 
Undersea Warfare Center (NUWC) 
Division Newport manager presented 
a NUWC version of this womenôs 
history on March 20 as part of the 
commandôs celebration of Womenôs 
History Month. 
Ann V. Turley, of Saunderstown, 

R.I., head, Surface Ship and Aviation 
System Division, told the stories of 
Genevieve Mathison, Helen McCabe, 
Mary Rita Powers, Helen Martha 
Sternberg and Patricia J. Dean, as 
some of NUWCôs own ñhidden 
figures.ò  
A few years ago, Turley was 

inspired by the movie to start a 
collection of names and stories about 
women successful at the Naval Sea 
System Command (NAVSEA) and 
NUWC. On a news program she saw 
a story featuring NAVSEAôs Raye 
Montague, who was referred to as a 
ñhuman computer.ò  
Born in 1935, Montague grew up 

in the South and was not able to 
attend engineering school because of 
her race. After she went to college, 
she started to work at NAVSEA and 
is credited as the first person to 
design a Navy ship, Frigate FFG7 
class, using computer-aided design, 
or CAD. She was also the first female 
program manager of ships in the U.S. 
Navy. Montague would have been a 
customer of NUWC Newport if she 
was working today. 
ñTo hear her talk and learn about 

the obstacles that she faced and the 
level to which she rose was very 
inspirational for me, and pushed me 
to look and see who we had as our 
own hidden figures within NUWC,ò 
Turley said. 
Turley researched histories for 

the following NUWC women: 
Genevieve Mathison worked at 

the Naval Underwater Systems 

Center (NUSC), NUWC Newportôs 
predecessor, in the 1950s. She was a 
graduate of Radcliffe College with a 
degree in chemistry and had a degree 
in physics from Boston College.  
Mathison had a number of 

accomplishments at Harvard, worked 
at China Lake in California to 
improve the guidance system of 
missiles, and helped to design and 
operate an acoustic tank for torpedo 
testing at NUSC. She participated in 
many torpedo test events, some of 
which were held off Gould Island in 
Narragansett Bay. Initially, NUSCôs 
commander at the time would not 
allow Mathison to go to Gould Island 
because he did not want a woman on 
a boat and there were no bathroom 
facilities for women on the island. 
The commander had also insisted that 
Mathison wear a skirt. In spite of 
these obstacles, she continued to do 
her job.  
Dr. Erin Gauch of NUWC 

Newportôs Ranges, Engineering and 
Analysis Department, who is married 
to Mathisonôs grandson, shared a 
story about her in-law. 
ñMathison was a bit of a rebel,ò 

Gauch said. ñShe was a frequent 
flouter of on-base parking 
regulations. I think she was one 
parking violation away from being 
fired.ò 
Helen McCabe began her 

government career at the Naval 
Underwater Sound Laboratory 
(NUSL) in New London, 
Connecticut, in 1947 as the first 
civilian personnel director. She is 
also believed to be the first female 
personnel director in the entire 
research and development 
community. Tasked with providing 
expert guidance to high-level 
scientists during the Sound Labôs 
transition from its previous 
designation as a Columbia University 
Research Laboratory structure to a 

óHidden Figuresô at NUWC Division Newport highlights 

incredible contributions of women in the Navy 

(Above) Ann V. Turley, head, Surface Ship and Aviation System 
Division, told the stories NUWC Division Newportôs ñhidden 
figures,ò as part of the Commandôs celebration of Womenôs 
History Month on March 20.  (U.S. Navy photo by Dave Stoehr, 
McLaughlin Research Corp.)  
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federal civilian service institution, 
McCabe was a ñdynamic, articulate, 
extremely capable and highly 
competitiveò woman, according to a 
special womenôs issue published in 
the command newsletter in March 
1996. 
The first female winner of the 

prestigious NUSL Decibel Award, 
McCabe instituted an internship 
program and was known to be 
sensitive to both gender and race 
issues. She was an advisor to nine 
commanding officers and three 
technical directors during her 30-plus 
year career. 
ñShe commanded the respect of 

the technical community to who she 
gave advice and counsel,ò the story 
states.  
ñIf Helen were in business today, 

she would break through that óglass 
ceilingô and never look back,ò said 
former co-worker Mary Shea Turner 
in the article. 
Mary Rita Powers, a 

mathematician, began her 33-year 
career in the Digital Computing 
Branch at NUSL in 1946, when few 
female mathematicians worked for 
the government. Powers was well 
respected but struggled to advance, 
according to the command 
newsletter. Promotions came from 
managing a project, which required 
going to sea. Whenever the subject 
arose, and Powers asked to be sent, 
the response was: "Well, after all 
Rita, you are a woman."  
"I believe, in terms of her 

professional capabilities, Mary Ria 
Powers was the most underrated 
person at the [NUSL]," stated co-

worker Francis G. Weigle in the 1996 
article. 
ñShe was a first-class 

mathematician and a warm friendly 
mentor,ò said another co-worker, 
Robert Jennings. ñé As other 
women mathematicians joined our 
group, Mary Rita was a role model 
and an enthusiastic mentor.ò  
In 1967, Powers finally got her 

chance and became the first female 
NUSL employee to ride a ship when 
she was sent to write and install a 
computer program aboard MSTS 
Mizar. The captain informed her that 
"the men were willing to give it a 
try." Despite a hurricane with 34-foot 
waves, Powers proved more than 
capable of completing the mission. 
ñPowers had that struggle back in 

the ó60s, and we still have that 
struggle today,ò Turley said.  
Powers was awarded the Decibel 

Award upon retirement in 1979. 
Another NUSL employee, 

Eleanor Harris, was the first woman 
engineer to design submarine antenna 
hardware in the 1950s.  
ñShe never thought of 

engineering as a manôs profession,ò 
stated a co-worker in a 1974 
NUSCOPE article.  
Harris began her career as the 

first woman student trainee to break 
into a technical field at NUSL and 
was hired in the late 1950s as an 
engineer for submarine antenna 
design. ñé Within a short time, she 

established herself as a scientist who 
could quickly design and produce 
antenna hardware for fleet 
evaluation.ò 
Like many women of her 

generation, Harris took an 11-year 
hiatus to raise her family; she 
returned to NUSL in 1971 and 
produced her own antenna patent. 
ñEleanor excelled at antenna 

development because she continued 
to refine and focus her experiments 
so they would eventually lead to 
design solutions,ò a 1996 article 
states. ñAlthough her designs remain 
in demand and in the procurement 
process today, we remain far more 
impressed by her character and 
courage as she continued to work in 
the face of terminal illness.ò 
Turley shared more stories about 

other courageous women like Helen 
Martha Sternberg, who was a 
recognized authority on the generic 
sonar model. She built environmental 
databases for submarine trainers, 
many of which are still being used 
and are very important today. 
Turley spoke about Mary A. 

Cowell, a technical writer who wrote 
a historical perspective on torpedo 
development.  
ñShe made the most profound 

impact on me,ò stated Sheila 
Paglierani, McLaughlin Research 
Corp. ñShe would give you a sense of 
wit and wisdom that I will never 
forget.ò 

Hidden Figures, 
continued 

Mary Rita Powers (from left), Helen McCabe, and Patricia Dean are names of 
some of the many women who have made significant contributions to the 
missions of NUWC Division Newport. The women were profiled in ñHidden 
and Not-So-Hidden Figures,ò a presentation created by Ann V. Turley, head, 
Surface Ship and Aviation Systems Division Sensors and Sonar Systems 
Department, on March 20. (U.S. Navy photos) 
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By Jeanette Steele 
U.S. Naval War College Public Affairs 

 
In April 2018, a directive from 

the top of the Navy launched a new 
academic department at U.S. Naval 
War College. The College of 
Leadership and Ethics was created to 
provide a new home for an expanding 
Navy leadership curriculum.  
Dean Peg Klein and associate 

professor Gene Andersen sat down 
recently to talk about the 
accomplishments of the first year, 
whatôs coming next, and what Navy 
leaders should be thinking about and 
reading. 
Q: How did the College of 

Leadership and Ethics come to be 
formed a year ago? 
Klein: Chief of Naval 

Operations Adm. John Richardson 
has a distinct view. He understands 
that we are required to be technically 
competent, but he also understands 
the role of character.  
Andersen: The longer version 

of the story begins in 2006, when the 
president of the college hired a dean 
of leadership for the first time. We 
were given an open-ended charge to 
think about leadership and leader 
development across the Navy and the 
collegeôs role in that. What weôve 
done since then has been focused on 
what we can do to close some of the 
leadership gaps we discovered. 
They are: self-awareness; 

innovativeness; cross-cultural 
adeptness; critical thinking; 
broadened perspectives; unity of 
effort without unity of command; 
adaptability; flexibility. 
Those are areas that officers said 

they did not get enough development 
in prior to those jobs. 
Klein: Out of that list came 

many of the electives we are teaching 
and also many of the hires. We 
picked up people along the way who 
had been developing expertise in one 
of these eight areas. 

Q: What were your two or three 
major accomplishments in the first 
year? 
Klein:  We delivered our second 

course for two-star flag officers, 
delivered our first course for three-
star officers, and we are finishing up 
delivering the Leadership in the 
Profession of Arms course to the 
whole student body. 
So to explain, itôs a common 

practice in the best businesses that 
they invest in their executives. The 
Navy had a course for one-star 
officers, and there were a few people 
who theyôd send off to Singularity 
University or Harvardôs Kennedy 
School of Government. But the Navy 
didnôt have its own organic answer.  
Andersen: We call the course 

for two-star officers Partners in the 
Navy Profession, because the vice 
chief of naval operations wants the 
two stars to think of themselves as the 
owner-operators of the Navy. 
The course for three-star officers 

is called Navigating Uncharted 
Waters, and itôs about how do you 

deal with ambiguity and the 
unknown. At the three-star level, our 
research shows that a characteristic of 
those jobs is youôre having to answer 
questions that there are no known 
answers to -- and there may not be 
useful subject-matter experts. You 
have to learn to think differently.  
Klein: As for our Leadership in 

the Profession of Arms course, from 
2006 to now, weôve been delivering 
leadership electives. What we started 
in August 2018 was a fourth core 
course. The first year, we taught it 
once a month to the whole student 
body, in 12- to 14-person seminars. 
We took the best of each of the 
electives that we had delivered and 
wove them together into this course 
that looks at leadership through the 
lens of the profession. 
Q: Whatôs going to be new in 

year two? 
Klein: We have a new delivery 

model for the Leadership in the 
Profession of Arms course in the next 
academic year.  

At 1-year mark, College of Leadership and Ethics officials talk 
about teaching officers how to lead ï plus what they are reading 

Peg Klein (right), dean of the College of Leadership and Ethics, 

participates in a class at U.S. Naval War College. Gene 

Andersen, associate professor in the College of Leadership and 

Ethics, speaks to a class. (U.S. Navy photos by Jeanette Steele) 
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Leadership at NWC continued 

For students, it will be a much 
more immersive environment in that 
they will get it every Wednesday and 
Thursday afternoon for 10 weeks 
straight ï as opposed to once a 
month throughout the academic year. 
For flag officers, the content that 

we deliver now to two stars, we are 
trying to move that to a couple years 
earlier in flag officer careers.  
So we will likely in the next year 

deliver a one-star course. And we are 
working with each of the navy 
communities ï surface warfare, 
submarines and aviation, for example 
-- to help them build their leader 
development strategies. 
Andersen: Over the last one 

and a half years, weôve had the 
opportunity to do some executive 
coaching with over 125 of the 
Navyôs admirals. We will continue 
coaching.  
In our second year, we want to 

catch them earlier, as they make flag, 
or are promoted to two stars and do 
this two- to three-hour coaching 
session with them then. 
Q: If Iôm a mid-level Navy 

manager, what are the three things I 
need to know to improve my 
leadership skills right now? 
Klein: What I would say to any 

midlevel officer or middle manager 
is, to be a good leader, self-
awareness is key to almost 
everything else you do.  
Leaders have to influence, and to 

influence they have to communicate, 
to communicate they have to know 
not just who they are but how other 
people receive them. 
There are many models that say 

humility is also very important, 
because you have to understand that 
you may or may not be the smartest 
person in the room. Many times, 
when we promote people, their 
thinking is ñI was promoted because 
Iôm the smartest person in this area.ò 
Helping people train their brains that 

that might not be the case is 
incredibly important.  
The third thing people need -- 

that doesnôt come when you study 
how to fly a plane, or how to drive a 
ship or submarine -- is empathy.  
They have to have empathy to 

understand what they telling people 
to do ï not just how itôs going to be 
received but how it is going to be 
executed. Understanding how people 
receive your orders is incredibly 
important. 
A fourth thing would be 

understanding ñcommand and 
controlò leadership, as opposed to a 
more collaborative, thoughtful, 
transformational leadership ideology. 
Thereôs a time and a place for 

command and control, and itôs 
usually when you are getting fired 
upon. It is a very industrial-age 
model. As people understand how to 
work with a team and how to 
develop a team, there is not a need to 
have a command and control 
leadership style 24/7. 
Q: What are some leadership 

books that people should be 
reading now? 
Andersen:  The book thatôs 

driving some stuff we are thinking 

about now is Finney and Mayfieldôs 
ñRedefining the Modern Military: 
The Intersection of Profession and 
Ethics.ò  
This book is about why do we do 

what we do, what does it mean to be 
us and why does that matter in what 
we do as members of the military.  
Because senior leaders have to be 

able to answer the question -- and to 
drive the message on -- why is this 
job worth your time, your energy, 
your sweat and maybe your blood. 
Klein: I would tell you that 

ñHumility Is the New Smartò by 
Edward Hess and Katherine Ludwig, 
reinforces the need for humility.  
They talk about the need for 

humility, in the sense that you need 
to be realistic about what your 
strengths are and how you interface 
in this smart-machine age. 
A classic favorite of mine is 

Carol Dweckôs ñMindset.ò There are 
plenty of studies out there ï and 
there are books about grit and the 
Navy talks about resilience and 
toughness ï and a lot of that is 
contained in this book about the new 
psychology of success. 

Leadership books are on display during a discussion in a 

College of Leadership and Ethics class at U.S. Naval War 

College. (U.S. Navy photo by Jeanette Steele) 
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Transform the way you use 
energy by implementing a few of 
these quick and easy tips! 

 1.  Report lights left on when 
not needed to your base energy 
team.  Automatic controls or a 
different type of lighting system may 
fix the problem.  If you canôt find a 
light switch, report it. 

 2.  When the weather permits, 
open windows to take the place of 
air conditioning.  Turn off window 
air conditioners when you leave a 
room for several hours. 

 3.  Use natural daylighting and 
reduce or eliminate artificial lighting 
when possible. 

 4.  Close your blinds and drapes 
at night in the winter to keep the 
cold air out. 

 5.  Donôt set your thermostat at a 
colder setting than normal when you 
turn your air conditioner on.  It will 
NOT cool faster.  It WILL cool to a 
lower temperature than you need and 
use more energy. 

 6.  If you plan to leave for a few 
minutes or more, turn the fan 
off.  Letting it run wastes energy and 
does nothing to cool the roomðin 
fact, the heat from the motor actually 

warms the room a little. 
 7.  Set the fan speed of your 

central air conditioner on high 
except in very humid 
weather.  When itôs humid, set the 
speed on low; you will get less 
cooling but more moisture will be 
removed from the air which will 
make it feel cooler. 

 8.  Donôt speed.  For every mile-
per-hour over 55 mph, the average 

vehicle loses almost two percent in 
gas mileage. 

 9.  Use the sunôs energy to dry 
your clothes when the weather 
permits.  The energyôs free, and your 
clothes smell fresher. 
10.  Conduct a simple do-it-

yourself energy audit of your home 
or office to pinpoint where energy is 
being lost. 

Energy Conservation is Everyoneôs Responsibility 

NUWC Deadline for Summer Internships is April 13 
The Undersea Technology 

Apprentice Program was developed 
to provide an opportunity for up to 20 
students to study part-time for three 
weeks during the summer alongside 
NUWC Division Newport scientists 
and engineers. In the process, 
students gain valuable insights by 
working with advanced technology 
while developing real-world 
applications of science and math 
lessons learned at school. There will 
be two open sessions: July 15-Aug. 2 
and Aug. 5-23. Students are required 
to attend program sessions each day 
from 8 a.m. to noon. Students who 
are still in high school will be 
encouraged to attend a robotics 

competition at the beginning of 
December. Student applications will 
be evaluated on the thought put into 
their essays, a letter of 
recommendation and transcripts.  
In order to provide the 

opportunity to as many students as 
possible, new applicants will be given 
first priority. Students must be 16 
years of age and United States 
citizens. The program is open to 
rising sophomores, juniors and 
seniors only. Students who attend all 
sessions and complete the program 
will receive a $500 stipend.  
The application deadline is 

April 13, 2019. Please note that all 
application materials must be 

included for a student to be 
considered for an internship and be 
postmarked by April 13.  
Applications should be mailed to: 

Naval Undersea Warfare Center 
Division Newport 1176 Howell Street 
Newport, RI 02841 Attn: Ms. 
Melanie Bulpett, Building 1320/418 
Program questions may be directed 
to: Candida Desjardins, Director 
Educational Outreach (401) 536-8808 
or candida.desjardins@navy.mil. 
Click here to download 

application form: https://
www.navsea.navy.mil/Portals/103/
Documents/NUWC_Newport/careers/
application2019%20Open.pdf?
ver=2019-02-06-174258-990.  
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Naval Academy Preparatory 
School students competed in the 
13th Annual Calc-Bowl at the 
University of Rhode Island April 3. 
Calc-Bowl is a lively playoff 
competition between teams where 
the questions are multiple-choice pre
-calculus and calculus questions, 
designed to test the teamsô math 
knowledge. 
NAPS Math Club had two teams 

competing: Team 1, which came in 
second place, consisted of Adler 
Vasiloff, Camryn Ban, William 
Lam, Jacob (Will) Mckay and 
Joshua Wizgird.  Team 2 consisted 
of Henry Cohn, Mark Horton, Yun 
SUng Park, Jingxin Ma and Albero 
Destarac.  Team manager, Ellen 
Harcum, along with Math Club 
members Nyla Chambers, Avril De 
Santiago, Gabrielle Doucot, Sam 
Dracobly, Cynthia Pitts, Audrey 
Robinson, and Arianna Smith were 
also there to cheer them on.  

NAPS Scores Big at Annual URI Calc-Bowl 

COMPETITORS 
The teams involved included Barrington High School, Hendricken 
High School, East Exeter, West Exeter, Cranston East, Cranston 

West, Lasalle Academy and Lincoln High School. 
 

FINAL RESULTS 
Hendricken: First Place 

NAPS: Second Place (Lost in a tie breaker for first with 
Hendricken) 

Barrington High School: Third Place  
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The sunrise service will be taking place on 

Easter Sunday at 5:30 a.m. at Bishops Rock 

and will end roughly between 6 - 6:15 a.m.  

April 18, Maundy Thursday. 

¶ Protestant service will be from 5 - 6 p.m. 

¶ Catholic service will be from 6:30 - 7:30 

p.m.  

April 19, Good Friday  

¶ Catholic Service: begins at 3 p.m.  

¶ Protestant service will start at 4:30 p.m. 

Chapel of Hope Services During Upcoming Holiday Season 
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THE MEAT & POTATOES OF LIFE ... 

April, the Month of the Military 
Child, reminds me of both challenges 
and opportunities faced by my own 
military children. 
ñAnnabanana, 

knock óem dead,ò I 
said when I dropped 
my daughter off for 
her first day of 10th 
grade after we moved 
to Rhode Island. A 
typical Navy brat, 
Anna knew all about 
being the new kid, but this school 
was different. Very different.  
Eight months prior, my husband, 

Francis, had received orders to Naval 
Station Newport. We visited the city 
to house hunt and investigate the 
public schools for our three children. 
Unfortunately, Newportôs schools 
were disappointing, and we werenôt 
sure what to do.  
While exploring, we drove past 

an old stone wall emblazoned with a 
ñSt. Georgeôs Schoolò crest. A tree-
lined road lead to a stately building 
with two red doors.  
ñWow,ò I told Francis, ñIs that 

one of those old boarding schools? 
Like in the movies?ò Later in our 
base hotel room, Google confirmed 
that it was. The tuition was 
astronomical ð impossible for us. 
But the admissions webpage 
encouraged ñfamilies of all economic 
levelsò to inquire about financial aid.  
ñIôm sending them an email,ò I 

told Francis. 
ñYouôre wasting your time,ò he 

laughed. 
The next morning at 8 a.m., the 

Admissions Director called. He told 
us of their ñMilitary Scholarship 
Program,ò and offered to show us 
around. We met him at the red doors, 
and with our mouths agape, toured 
the stunning campus. 
Eight months later, Anna arrived, 

nervous for her first day. Although 
the school offered to board Anna, she 
opted to be a day student, knowing 
she could become a boarder like the 
other ñmilitary scholarsò if we got 

orders to move before her graduation.  
Anna blossomed at St. Georgeôs, 

which embraced her interest in 
fashion design as an academic 
pursuit, not as a hobby as others had. 
They gave her a fashion column in 
the school newspaper, allowed her to 
create garments in advanced art 
classes, entered her designs in 
contests, and established a new 
position for her as costume designer 
for the musical productions.  
Anna completed a semester at sea 

aboard the schoolôs sailboat, where 
she earned science credits while 
traveling to other countries and 
tagging sea turtles. Anna became a 
popular friend to her boarding peers 
from all over the world. Most 
importantly, the school showed 
genuine respect for military families 

like ours who lead lives of service.  
Anna is now a fashion design 

student at Syracuse University, 
thriving during her semester abroad 
at London College of Fashion. Her 
extraordinary high school experience 
undoubtedly contributed to her 
positive outcome.  
Francis and I learned that 

boarding schools are not stodgy 
institutions where wealthy kids are 
stashed by neglectful parents. They 
are supportive educational 
environments that offer unique 
opportunities in ideal settings. In fact, 
according to a recent study, 78 
percent of boarding students reported 
feeling prepared for college, 
compared to 23 percent of public 
school students.  
Ninety percent of boarding school 

students feel they have high quality 
teachers compared to 51 percent of 

boarding school students. Only 50 
percent of students find public school 
academically challenging, compared 
to 91 percent of boarding school 
students.  
Furthermore, moving is harder on 

adolescents, who not only experience 
academic and athletic set backs, but 
they are more likely to have negative 
psychological consequences. The 
chance for a four-year, uninterrupted 
educational experience makes 
boarding school a good option for 
military families whose children 
donôt want to endure the trauma of 
moving during high school.  
Is it possible for military families 

to afford boarding schools?  
Yes, but not without need-based 

grants, merit-based scholarships, or 
financial aid. Although St. Georgeôs 
was the first boarding school to offer 
a military scholarship, a new non-
profit, The Orion Military 
Scholarship Fund, Inc., 
(OrionMilitary.org) is in its early 
funding phase.  
Orion plans to begin offering 

merit scholarships to qualified active 
duty military students to attend a 
variety of participating US boarding 
schools beginning in the year 2020. 
Francis and I feel so strongly about 
the benefits boarding school offers 
military children, we recently 
volunteered to serve on Orionôs 
board.  
While every military child 

deserves an education, those willing 
to explore unique alternatives could 
find extraordinary opportunities.   

Lisa Molinari 

Boarding school scholarships offer military children uninterrupted education 

 

Lisaôs syndicated column 
appears in military and 
civilian newspapers  

including Stars and Stripes,  
and on her blog at 

themeatandpotatoesoflife.com. 

 
She can be contacted at 

meatandpotatoesoflife@gmail.com. 



12 

MORALE, WELFARE & RECREATION ... 


